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SAN JOSE / EVERGREEN COMMUNITY COLLEGE

V San Jos® City College A Evergreen Vallpy C

Rosa G. P®r ez, Charncell

600 S. Bascom Avenue
San Jos® , CA 95128
Phone: 408-288-3136

Dear Umoja Community:

Thank you for participating in the Umoja V Conference in San José, California. It is with great hono
and pride that | commend you for taking part in such a significant experience.

=

Umoja is Unity, and as a district we are committed to sharing the Umoja goal that unites us in
promoting and investing in the success of our Afri¢american students.

Opportunity, Equity and Social Justi¢eK I G Q& 2 dzNJ GAaA2y d® ! yR AdQa |[i KN
programs that our faculty and staff at the San José/Evergreen Community College District demonsirate
2dzNJ RAAGNROGQa O2 Y Y & shear&dyfdsporisiilityd GudBO& ¢/ ol Trustde® ah8 dug
RAAGNAOGD KFa I Y20GG2 2F aFdzyRAy3a 2dzNJ S f dzSadé ¢
funded the AFFIRM Program at Evergreen Valley College. We have also launched UMOJA at San(José
City College, a college in which the student body is 10% African Antetivatargest AfricasAmerican
student population in the peninsula or south baye are proud of our record for employing powerful
AfricanrAmerican employees, who lead our district with passion and conviction.

We welcome you to our city and look forward to the shared experience that will enrich us all at this
conference.

Sincerely,

;WW{

Rosa G. Pérez, Chancellor
San José/Evergreen Community College District
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During her foudecade career in postsecondary education leadership, San José

Evergreen Community Coll ege District
OHow can | make this happen?a6 A pass
tions with students as much as she enjoys making contact with the community and
|l eader s, Chancell or P®rez very much s
can!) while guiding San José City and Evergreen Valley Colleges, which serve the
ies of San José and Milpitas.

First in her family to attend and graduate from college, Chancellor Pérez is a firm
: believer in enduring opportunity for underserved students, including women and
Rosa Pérez minorities. She very much believes that a community college district needs to bela

Chancellor part of the community it serves, and has worked to provide educational opportunitigs
San José / Evergreen for all students.

Community College District

Dr. David Wain Coon became President of Evergreen Valley College in San José, Califor-
nia in July 2005. Prior to Evergreen Valley College, he held the positions of Vice
President for Student Success at Cascadia Community College, Executive Dean of
Student Services at Green River Community College, Vice President of Student Se

at The Art Institute of Seattle, and Director of Student Development at Pierce College

in Washington.

Coon has a Bachelor of Arts degree in Communications and Public Relations from
Central Washington University, a Master of Education degree in Student Personnel
Administration from Western Washington University and a Doctor of Education degr
Educational Leadership and Organizational Development from Seattle University.

In 2001, Coon completed one of the first comprehensive national studies of gay and Dr. David Wain Coon
lesbian leaders. Today, he is proud to be among a growing number of openly gay and’ p asident

lesbian individuals serving in high profile positions of leadership. Coon was presentggergreen Vvalley College
with the 2006 Special Achievement Award by the Central Washington University Alumni

Association. In May 2007, Central Washington University dedicated the David Wain

Coon Center for Excellence in Leadership.

Dr. Michael L. Burke was named President of San José City College in March 2007.
Prior to moving to San José , he served as President of North Idaho College from 1998 to
2007, and he spent 13 years at Eastfield College of the Dallas County Community Colle
District (DCCCD) in Texas. He served there as Division Chair, Dean of Educational
Resources, Dean of Career and Continuing Education, and Vice President of Finance @nd
Planning. He began his career as a faculty member at a community college in Solth
Texas.

Dr. Burke has a doctorate in Educational Administration from the Community
: Coll ege Leadership Program at the Univegr
Dr. MichaelBurke.  degree and bachel orés degree in Englis

President
San José City College

]
_ -
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7:30 a.m.8:30 a.m.
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12:00 p.rd.1:00 p.m.

1:15 p.mM.2:45 p.m.
3:00 p.M.3:30 p.m.

Umoja V Conference Schedule at a Glance

Conference Welcome Reception

fiNo Host Bar o Salon ABC

Continental Breakfast/Registration Salon DEFG
Call to Order / Welcome/ Opening Ritual/

African DancegiBabia) sellon LS
Keynote Speaker: Dr. Molefi Kete Asante Salon DEEG

An Afrocentric Response to Educational Dislocation

Workshops Salon A, B, C,DEFG
Luncheon / Student Panel Salon DEFG
Workshops Salon A, B, C
Refreshment Break Mezzanine
Workshops Salon A, B, C
Speak Out/Closing Ritual Salon DEFG

Dinner (On Own)

Party Salon KLM

Salon DEFG
Salon DEFG

Continental Breakfast / Registration / Opening Ritual

Student Voices:
McTate Strom@&nReading Poems
Dawn of a New DeydThis You Have to Know
Nikhol Well@ Singind.isten
Kendall Gunts Singing thEmoja Song

Keynote Speaker: A. Saleem Shakir Salon DEFG
Sankofa Principle: How To Bring Your Whole Self to

the Equation
Workshops Salon A, B, C, DEFG

Luncheon / Keynote Speaker: Dr. Mary Montle Bacon Salon DEFG
Opportunities Denied: Promises not Kept: Providing Equal
Educational Opportunities for African American Students

Salon A, B,C, DEFG
Salon DEFG

Workshops
Closing Ritual

5



Hotel Meeting Room Information/Meals

If you have selected vegetarian lunches, the back of your name tag will be color-c o d e d

and wil |l indicate that you wil!/| have fAveget
in front of you with the fAvegetariano notat.i
meal to you.

All of our meeting rooms are on the Mezzanine Level. A location map of the meeting/banquet
rooms is included below, in order to ease your finding the rooms for your selected workshops:

MEZZANINE LEVEL

SaLoN G
CALIFORNIA BALIRODM

-
.
-
.
.

SALON E H SALONH

I MONTEREY
_




Dr. Teresa Aldrege

Debbie Anthony
Erin Charlens

Umoja Community

Tom deWit, &hair
English Professor

Chabot College

2555 Hesperian Blvd.
Hayward, CA 94545
tdewit@chabotcollege.edu
(510) 728821

Dr. Donna Colondres

Tom deWit
Jeri Marshall

Bakersfield College
Chabot.os Positas College
Chaffey College

Citrus College

College of Alameda
Contra Costa College
Cosumnes River College
De Anza College

Diablo Valley College

El Camino College
Evergreen Valley College
Fresno City College

Long Beach City College
Los Angeles CCD

Dr. Donna Colondres;CBair
Professor/Counselor

Chaffey College

5885 Haven Ave.

Rancho Cucamonga, CA 91737
donna.colondres@chaffey.edu
(909) 658226

Dr. Judy Mays E. Elaine Moore
Dr. Matthew Powell

M cCtyde &>hillips

Jennifer Mendoza
Aokil ah

Los Medanos College

Mt. San Antonio College
Napa Valley College

North Orange County CCD
Ohlone College

Pasadena City College
Riverside CCD

San Bernardino Valley College
San Diego City College
San José City College
Sierra College

Skyline College

Solano College
Southwestern College

Chancellors and Presidents from across California Community Colleges act as a consortium to actively advise the U
ing Board on the implementation of the program, provide critical feedback and support in promoting Umojay and gen
securing additional program funding.

If your campus is interested in joining the Umoja Community, please send a check for $1,000 made payabie
California Community Colleges. The Foundation for California Community Colleges has agreed to serve as the fisce
these funds. For more information, contact:

Simon Lee
The Foundation for California Community Colleges

1102 Q Street, 3rd Addacramento, CA 95811



Umoja Community

Umoja (a Kiswahili word meaning unity) is a community and critical resource dedicated to enhancing the cultural
and educational experiences of African American and other at-risk students.

We believe that when the voices and histories of students are deliberately and intentionally recognized, the oppor-
tunity for self-efficacy emerges and a foundation is formed for academic success.

Those colleges affiliated with the Umoja Community:

. share a core set of pedagogies and promising practices;
. support the academic success of all students;

. support the persistence and retention of all students toward defined educational goals: transfer, certificate,
associate degree;

4. integrate both instructional and student services;
5. integrate sound assessment strategies and a set of core benchmark measures;

6. include recruitment and regular training of students, staff and faculty through seminars, conferences, and other
professional development;

7. facilitate the sharing of resources; financial, curriculum, methodologies, pedagogies, materials, and contacts;

8. commit to collaborating with campuses at a local level so that there is integration of the core Umoja Community
with the particular college mission, goals, and strategic plan and student equity efforts.

Umoja is a community of educators and learners committed to the academic success, personal growth and self-
actualization of African American and other students. The Umoja Community seeks to educate the whole student-
body, mind and spirit. Informed by an ethic of love and its vital power, the Umoja Community will deliberately engage
students as full participants in the construction of knowledge and critical thought. The Umoja Community seeks to
help students experience themselves as valuable and worthy of an education.

The Umoja Community gains meaning through its connection to the African Diaspora. African and African American
intellectual, cultural, and spiritual gifts inform Umoja Community values and practices. The Umoja Community
seeks to nurture knowledge of and pride in this reality. The learning experience within the Umoja Community will
provide each individual with the opportunity to add their voice and their story to the collective voices and stories

of the African Diaspora.

African American students are inextricably connected to global struggles for liberation throughout the African
Diaspora. In light of this, the Umoja Community views education as a libratory act designed to empower all
students to critique, engage, and transform deleterious social and institutional practices locally and globally. The
Umoja Community will practice and foster civic engagement so that all its participants integrate learning and
service. Likewise, the Umoja Community will instill in our students the knowledge and skills necessary to enable
them to make positive differences in their lives and the lives of others.




Featured Conference Keynote Speakers

Dr. Molefi Kete Asante, considered by his peers to be one of the most distinguishe
contemporary scholars, has published 70 books. Asante has been recognized as ol
of the ten most widely cited African Americans. He received his Ph.D. at the age of =
and was appointed a full professor at the age of 30. He has written more then 400 a
cles and essays for journals, books, and magazines, and is the founder of th
Afrocentricity. The African Union cited him as one of the twelve top scholars
descent, when it invited him to give one of the keynote addresses at the Confe

Chicago State University in 2004. Dr. Asante holds more than 100 awards fo
ship and teaching, including the Fulbright, honorary doctorates from three u
and is a guest professor at Zhejian University.

A. Saleem Shakir is very knowledgeable of African/African American histor
developed programs and curriculum designed to help students achieve excelle

as a community consulting agency providing program development support
assistance, and staff training to local schools-andite.onA.S. and Associates

prides itself in maintaining cutting edge programming and training to improve

guality of addtstudent interactions in schools, families, and communities. In

to leading A.S. and Associates, Saleem is the Executive Director of Leadershi
lence, Inc.; a community based agency working to educate African American childr
and youth for social change. Sal egmbds
child to ensure success.

Dr. Baconés journey from the projec
role of consultant is one that makes her uniquely prepared both personally a
sionally to address issues related to the closing of the achievement gap betwe
who are racially, ethnically, and culturally different, as well as those who com
culture of poverty. An experienced teacher, university instructor, counselor, ps
and school administrator at a variety of educational institutions, Dr. Bacon
served as a Probation Officer in juvenile halls and dmmetipitygrams, ending
her career in juvenile justice as @
Her firm, Images of a Culture, has served as a consultant to major school dist
East and West Coasts, focusing-aonsigucting negative beliefs about, attitudes
ward, and expectations of those who are challenged in the educational system,
viding strategies for fostering institutional change to ensure equity and equal
educational opportunities for all.




Conference Workshops

Friday, November 6, 2009
10:45a.m.d 12:15 p.m.

Keynote Follow -Up Workshop
Dr. Molefi Kete Asante
Continued dialogue with the keynote speaker during this special follow-u p wor kshop, fPan
Pedagogy. o
Special Time for this Workshop: 10:45a.m. & 11:45 a.m.
Location: Salon DEFG

The Historically Black College and University Transfer Advantage

Dr. Yasmin Delahoussaye, Vice President, Student Servicesd LACCD
E. Elaine Moore, Counselor, Project Successd El Camino College

This workshop will inform participants about the HBCU advantage and enlighten them on how to de-
velop articulation agreements and course guide sheets for several of the Historically Black Colleges
and Universities. The HBCU Umoja Spring Tour will be highlighted.

Location: Salon A

Sankofa, the Concept and Movie: A Powerful Example of African -Centered
Education, Part |

Gerri Scott, Counselor/Professord Sacramento City College
Denise Marshall-Mills, Counselor/Professord Cosumnes River College
Jeri Marshall, Adjunct Professord American River College
Dr. Adrienne King, Professord Sacramento City College

ilt is no taboo to go back ThisAfrichknertover speaks ta tlie ngcesu h a vie
sity for one to | ook back in order to move forward
source of strength and, especially for people of African descent, a hecessary tool in the struggle to

emancipate consciousness and reclaim humanity. Join us as we view the powerful film Sankofa and
explore how the storyds deep symbolism can be used
sons. The presenters will utilize discussion prompts to guide participants in a dialogue about identity,

institutional racism, oppression, history, and culture. Participants will need to attend both sessions.

Location: Salon B

The Real Achievement Gap: Black Women Excel while Black Men Fail

Keenan Norris, English Instructord Evergreen Valley College
Samuel White, English Instructord Evergreen Valley College
Alexandria White, English Instructord Evergreen Valley College

The most startling and fastest-growing achievement gap in higher education is between black female
and black male students. This workshop will creatively address both some of the root causes of this
reality and propose preliminary practical solutions that can be advanced at the community college level.

Location: Salon C

10



Conference Workshops

Friday, November 6, 2009
1:45 p.m.d 3:15 p.m.

The LACCD African American Outreach Initiative

Dr. Yasmin Delahoussaye, Vice President Student Servicesd LACCD
Dr. Kaneesha Miller, Dean, Counseling & Student Support Servicesd Long Beach City College
Glen Schenk, Director, Financial Aido West Los Angeles College
Dr. Mark Henderson, Information Technologyd L.A. Pierce College

The African American Outreach Initiative (AAOI) is a district-wide collaboration of faculty, staff, and adminis-
trators dedicated to improving the access and success rates of African American students in LACCD. The
AAOQI serves as a liaison and focuses on the following areas: Community Ambassadors, Transfer Opportuni-
ties, Student Support Programs, and Event Planning.

Location: Salon A

Sankofa, the Concept and Movie: A Powerful Example of African -Centered
Education, Part Il

Gerri Scott, Counselor/Professord Sacramento City College
Denise Marshall-Mills, Counselor/Professord Cosumnes River College
Jeri Marshall, Adjunct Professord American River College
Dr. Adrienne King, Professord Sacramento City College

Part Il of the workshop presented during the first workshop session. This workshop continues the opportunity
to explore African-Centered pedagogy and to discover how it can be used to teach cultural, historical, and
contemporary lessons. Participants should have attended Part I.

Location: Salon B

Lessons from Umoja Community Pilot Programs

Erin Charlens, Umoja Cunselor/Cordinator, I@s8actbiego City College

Adkil ah Moor e, Umoja Schol ars Pr ogrdados Meaanos Gallegat o
Jennifer Mendoza, Tumaini Counselor/Coordinator, dnStnmud@ernardino Valley College

Learn from Umoja pilot colleges about our experiences in community. We will share our program models
and effective Umoja classroom practices and activities with you.

Location: Salon C




Conference Workshops

Friday, November 6, 2009
3:30 p.m..d 5:00 p.m.

It Takes a Village: Collegial Collaboration that Builds Student Success

Pat Deamer, Co-Creator and Coordinator of ASTEP/Math Instructord Skyline College
Phyllis Taylor, Coordinator, ASTEP/Speech Instructord Skyline College
Pauline Wethington, Counselor, ASTEP, Math Academyd Skyline College

Skylinebs ASTEP (African American Success Through E
veloped curriculum offerings for classes in all required departments necessary for transfer to a four-year institu-
tion. An incoming ASTEP student can achieve most, if not all of their classes within our Learning Community.
Let us tell you about our UMOJA ASTEP nAColl ege with
pus.

Location: Salon A

From Randolph to Rustin to Obama: Student Leadership for Equity

Anne Price, Director, Community College Access & Equity Initiatived California Tomorrow
Kica Gazmuri, Senior Associated California Tomorrow

Workshop participants will learn ways to apply various concepts in devising an equity focused leadership
project on their own campuses. Participants will leave the session with tools and approaches to develop,
in each student, greater self knowledge and leadership competence.

Location: Salon B

Live Classrooms
Tom deWit, Co-Chair, Umoja Community and English Professord Chabot College
Learning is a live situation taking place in a real socio-political and personal context. This session will illustrate
how many Umoja classrooms move meaning making into the hands of the students. This is real time teaching
and learning based in a learning environment where love fosters the conditions under which students are free

to think.

Location: Salon C




Conference Workshops
Saturday, November 7, 2009
10:15a.m.d 11:45 a.m.

Keynote Follow -Up Workshop
A. Saleem Shakir

Continued dialogue with the keynote speaker during this special follow-up workshop.

Special Time for this Workshop: 10:15a.m. 9 11:15a.m.
Location: Salon DEFG

Images of Ancient Egypt: Developing Self  -Affirmation and Cultural Awareness
through African Art

Dawn Cook, Student/President, Black Student Uniond Fullerton College
One of the most widely recognized faces today, is that of an African male who lived thousands of years ago.

Who was Pharaoh Tutankhamun? This workshop will explore the golden statues, watercolor frescoes and

pyramids of the ancient Egyptian civilization. A historical overview will identify what these empowering im-
ages teach about African culture and aesthetics.

Location: Salon A

Sustaining Your Umoja Community Program in Challenging Financial Times
E. Elaine Moore, Counselor, Project Successd El Camino College
For 23 years, during good and bad financial times, Project Success has survived. Even with severe cut-

backs and fear of dismantling, the program has maintained service and support for students at El Camino

College. This workshop will present intentional and deliberate strategies that can be utilized to sustain your
Umoja program in these difficult times.

Location: Salon B

Math in Community: No Blank Pages
Abkil ah Moor e
Umoja Scholars Program Coordinator, Instructor, Math Department Chaird Los Medanos College

Misael Camerena
Math Department Co-Chair/lUmoja Scholars Program Math Leadd San Diego City College

In this presentation, you will get a real-life look at how we are teaching math in the spirit of Umoja. With a

focus on culturally relevant pedagogy, community building, and learning from student voices, we are investi-
gating how the affective influences student learning.

Location: Salon C




Conference Workshops
Saturday, November 7, 2009
1:15 p.m.d 2:45 p.m.

Keynote Follow -Up Workshop
Dr. Mary Montle Bacon
Continued dialogue with the keynote speaker during this special follow-up workshop.

Special Time for this Workshop: 1:15p.m. & 2:15p.m.
Location: Salon DEFG

Uncovering the Student Experience: Using Equity  -Minded Data Approaches
to Facilitate Student Success

Bayinaah Jones, Executive Director of Research and Institutional Effectiveness
San Jos® [ Evergreen Community Coll ege [Di st

To better engage our students of color, we need to kfjhow
Evergreen Community College District fostered an equity-mi nded approach to unde+ standi
ences within the college in an effort to better facilitate student success. By using Critical Race Theory and util-
i zing two data approach model s, our district has- begiun t
ti onds -nakimyi si on

Location: Salon A

Gaining Support When Times are Tough: Nev
Claim Our Space

Carla Epting-Davis, Umoja Coordinator/Counselord Sierra College

Another way to navigate through our political processes on our campuses when funding is at risk for us all.
Planning to implement an Umoja program in small intentional, clear and deliberate steps

Location: Salon B

The AFFIRM Program at Evergreen Valley College

Caritha Anderson, Counselor, AFFIRM Programd Evergreen Valley College
Flora Payne, AFFIRM Program Coordinatord Evergreen Valley College
Elizabeth Eckford, AFFIRM Program Specialistd Evergreen Valley College

The AFFIRM Program has been in existence at Evergreen Valley College for over 20 years now. We have
one of the most developed UMOJA programs in existence, with a full African American staff consisting of a
program coordinator, a full-time counselor, program specialist, instructors, and a dean. How have we held

up during the tough times? What services do we offer? And, what strategies do we employ that retains our
students? Attend this workshop to find out.

Location: Salon C
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AThe Negro National Ant
By James Weldon Johnson

Originally written by Johnson for a presentation in celebration of the birthday of Abraham
Lincoln. This was originally performed in Jacksonville, Florida, by children. The popular
title for the work is:

ALIi ft Every Voice and

Lift every voice and sing

Till earth and heaven ring,

Ring with the harmonies of Liberty;

Let our rejoicing rise

High as the listening skies,

Let it resound loud as the rolling sea.

Sing a song full of the faith that the dark past has taught us,
Sing a song full of the hope that the present has brought us,
Facing the rising sun of our new day begun

Let us march on till victory is won.

Stony the road we trod,

Bitter the chastening rod,

Felt in the days when hope unborn had died;

Yet with a steady beat,

Have not our weary feet

Come to the place for which our fathers sighed?

We have come over a way that with tears have been watered,
We have come, treading our path through the blood of the slaughtered,
Out from the gloomy past,

Till now we stand at last

Where the white gleam of our bright star is cast.

God of our weary years,

God of our silent tears,

Thou who has brought us thus far on the way;

Thou who has by Thy might

Led us into the light,

Keep us forever in the path, we pray.

Lest our feet stray from the places, Our God, where we met Thee;
Lest, our hearts drunk with the wine of the world, we forget Thee;
Shadowed beneath Thy hand,

May we forever stand.

True to our GOD,

True to our native land.

James Weldon Johnson
June 17, 18710 June 26, 1938




West African Adinkra Symbols

(Used in this Program)

African symbols known as adinkra are ubiquitous in Ghana, a beautiful West African
country on the Atlanti c, situated bet ween Cdalt e
walls, in pottery and logos, these Asante tribe symbols can be found everywhere.

AKOMA
At he hearto
(patience & tolerance)

ANANSE NTONTAN
ﬁspl der 6s webo
wisdom, creativity)

Bl NKA BI NKONSONKONSON
Afino one should bi t Me hatimerdd nks o

(peace, harmony) (unity, human relations)

MATE MASIE

wisdom, knowledge,
prudence)

NEA ONNIM NO SUA A, OH

Afhe who does not Kinow
can know from | eannin
(knowledge, life -long education)

B 88

BOA ME MA ME MMOA WO SANKOFA
ihel me and efi petywum and get i tfo

(cooperatlon mterdependency) (learn from the past)

DAME-DAME SESA WO SUBAN
Aname of a board change or tranpgfor
(intelligence, ingenuity) i feo
(transformatlon)
E;i FUTUNFUNFU DENKYEMFUNEFU

fSi amese crocodil eso
(democracy, unity in diversity)

All of the symbols can be found on http://www.adinkra.org, where they are maavailable in high
guality renditions at no cost for personal and non-profit uses.

http://adinkra.org/htmls/adinkra
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The CFT salutes the Umoja Community
of the California Community Colleges

for its commitment to increasing the
academic success of African American
students, and many other students.

CFT joins the community of educators
that encourages personal growth and
self-realization as well as the development
of a nationwide alliance to share best

practices and resources.

California Federation
of Teachers |7a-

AFT AFL-CIO / www.cft.org

A Union of Professionals

Representing faculty and classified workers in public and private
schools and colleges, early childhood through higher education.

Marty Hittelman Dennis Smith Mary Alice Callahan
President Secretary Treasurer Senior Vice President
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Community

Spring 2010 Black College Tour

March 28 April 3, 2010

Come along and visit:

Hampton Spelman

ClarkAtlanta Paine Morehouse
Howard University North Carolina A&T Johnson C. Smith

+  Seethe campus up close and personal

4~ Discover transfer requirements and tuition costs

4+ Meet with college officials regarding development
of articulation agreements

Cost: $1,800 (double occupancy) Departure Location:

$1,628 for Students Los Angeles International Airport
(cost includes two meals per day, (LAX)
hotel accommodations, airfare, and (With enough interest a Northern
ground transportation) California departure can be arranged)

$200 deposit due by November 9, 2009

For more information, contact:
E. Elaine Moore at
emoore@elcamino.edu
323.459.5443
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Being
there

Is why
I'm here.

Treessa L'll'illiurr[.I.:” gt Total average savings of

Inzumnee Lic. #
1171 Homestead Apad, Suie 116 *
Santa Clams, CA 95151
Bus: 40E-243-3400

Lt e shiorew wou howy combining
home and euto polices can sdd
up to big =avings. Like a good
naighbor, Stata Farm is thers®
CALL FCR AQUEOTE 247

& StateFarmy

Faa faom

" ma pr bniniss E LENRTE FHEETERE AT TR EILESTE
T Fuom Ml etorckid | msaurca Carspary, Fise Fiem iy Larpary
FEML e Fann Fee asd Camutiy Danpang, i Fare l LCarnpamy Bloomingion, L

Got Hair?!

] T
A Place Of Peac

A Salon Designed
for Special Services

Specializing in:

Weaves . Relaxers . Cutting . Coloring Flatironing
. Updo’s . Braiding (braids in & out)
Madrids Exclusive Haircare Line . Nail Care
and more allowed!

Clyther Owner/Operator

Shop: 408.248.0777
Email: da_1_abve@yahoo.com

976 Popalar St. Sata Clara, CA 95050 : Free hair consultation : With each service :




From Diversity to Diversification

Progress Investment would like to congratulate the Umoja Community in
its commitment to the academic success, personal growth, and
self-actualization of African American students within the California
Community College system.

Progress was founded in 1990 10 meet a need for diversity in hiring
investment managers. As a minority-owned business enterprise, we
have become a leading source of minority- and women-owned
investment talent in the U.S. Our investment results show that when
given the opportunity, diverse talent can excel.

PROGRESS INVESTMENT
MANAGEMENT COMPANY

CHANGING THE FACE OF THE INYVESTMENT STRATEGY INDUSTRY=

Headquarters

San Francisco Office

33 New Montgomery Street
19th Floor

San Francisco, CA 94105

T. + 415 512, 3480
F. +1 415, 512, 3475

wintiy progres sinvestment.com
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bexns SMOKEHOUSE BBQ

" 1091 S. Capital Ave.
San Jose, CA 95127

(Corner of Capital Expressway & Story Road )

Phone: 408 926-2829
Fax: 408 926-3692

Wednesday through Saturday- 11:00am to 9:00pm
Sunday - 11:00am to 7:00pm
Last Call-In order 1/2 hour before closing
CATERING AVAILABLE
CLOSED Mondays and Tuesdays
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‘yuu. Real Estate and o lonte gage ANSurer

313 Piercy Road + San Jose, CA 95138
Cell: 408.794.5616
Office: 408.361.0150 C urt felix
Fax: 408.361.3188
CurtFclix(z@r\NC\\'Scason(?mup.mm

The ASPIRE and ENLACE Programs
Would Like to Welcome
the Umoja Conference

to San Jos® !

Jago Photography
"Capturing smiles one shot at a time"

Bryant Washington
Professional Photographer
(408) 595-1700 C.

email: bw3183@st

www.jagoph
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